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A - A

(TTUTET AT THAAT TUTIHT)

Academic Record and Research Performance (Part A):

Sr.

i Academic Record and Research Performance

(Max.
Marks)

A. Academic Records (Max.Marks 35)

a. | Score for Marks obtained at UG and PG Degree Examinations

15

i. | Graduation (Max.Marks 05)

80% & Above = (05 Marks
60% to less than 80% = 04 Marks
55% to less than 60% = 03 Marks
45% to less than 55% = 02 Marks

ii. | Post Graduation (Max.Marks 10)

80% & Above =10 Marks

60% to less than 80% = 08 Marks

55% to less than 60% = 06 Marks

50% to less than 55% = 04 Marks ( For reserved categories/ PWD)

b. | Score for M.Phil and Ph.D. (VLPhil + Ph.D) (Max.Marks 15)

15

i. | M.Phil.
60% and above = 05 Marks
55% to less than 60% = 03 Marks

ii. | Ph.D. =15 Marks

c. | Score for JRE/NET/SET (Max.Marks 05)

05

1. | NET with JRF = 05 Marks

ii. | NET = 04 Marks

iii. | SET = 03 Marks

B. Teaching/Post Doctoral Experience (Max.Marks 05)

05

Approved Teaching Experience as CHB, Full-time Approved/Unapproved
experience of appointments as Post-doctoral / Contractual / Adhoc

(1 mark per year)

However, it the period of teaching/ Post-doctoral experience is less than one
year then the marks shall be reduced proportionately.

However, the tenure shall not be less than 9 months (continus or broken) in
respective Academic Year.

c Research Performance (Max.Marks 10)
(Research Publications, Books Authored and IPR generated)

10

i. | Research Publications

Only Peer-Reviewed Journals shall be considered.

1 per Research Paper for Single author Publication.

In case multipal Authors, the principal author (first author or author for
correspondence) shall get 60% marks and Co-authors shall get 40% marks.

ii. | Books Authored and Published by Reputed (National/International) Publisher
(with ISBN)

2 marks per authored reference book

| Mark per Edited Book/chapters in edited volume/Translated Book

iii. | IPR generated
2 marks per IPR (Patents/Copyright/Trademarks/Designs etc.) granted /
awarded.

Total Marks

50




A - o

Interview Performance (Part B) :

Part A :

Assesment of Teaching Skills (20 Marks)

Sr.No. Assesment of Teaching Skills Marks
1. Modern Teaching — Learning Skills and Language Proficiency 10
2. Quality, Depth and Effectiveness of Delivery of Teaching Content 05
3. LOCF Approch in Teaching and Assessment 05
Part B : Interview Performance (30 Marks)
Sr.No. Interview Performance Marks
1 Depth of Domain Subject knowledge and understanting of recent developments 10
' in the field.
2. Critical Thinking, Logical Reasoning and Problem solving 10
3 Assesment of Co-curricular Activities and Knowledge of National Education 10
) Policy.
Part B
Total
Assesment of Teaching Skills Interview Performance
Out of 20 Marks Out of 30 Marks Out of 50 Marks
Total (Part A & Part B):
Part A Part B
Total
Academic Record and Assesment of Interview
Research Performance Teaching Skills Performance
Out of 50 Marks Out of 20 Marks Out of 30 Marks Out of 100 Marks
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Ref. No.: Date :

Ref.: AT/....oocoveiiiinin, ydated oot
Sir/Madam,
With reference to your interview held on .................. for the post of Assistant
Professor

(Confractual) in the University Department of ...... v mnmimssvms v
I am directed to inform you as follows :

You are appointed as Assistant Professor (Contractual) on following terms and
conditions :

1. You have been appointed on consolidated honorarium of Rs 50,000/- [Rupees Fifty
Thousand Only (fixed)] with no other benefits.

2. Your appointment is made only for the Academic Year 2026-27 i.e. up to 31/05/2027
from the date of your joining.

3. If you have been selected in reserved category, you have to submit your caste validity
certificate in office within 6 months from the date of appointment order, failing which
your services will be terminated.

4. You have to join duties within ten (10) days from the date of appointment letter.

5. You shall be required to take minimum 16 hours weekly teaching in the Department
and also undertake the work assigned by the Head of the Department from time to time.

6. You will be permissible One Casual Leave for each month during an academic year.

7. You will not be entitled for any vacation leave and any other leaves.

8. Your service can be terminated without assigning any reason by giving one month’s
notice or one month’s salary in lieu of the notice.

9. Your appointment is governed by and subject to provision of policy of the university
notified by Circular No. /2026 (Ref.No.  dated )

10. You are requested to join your duties immediately and submit your joining report in
four copies along with undertaking in prescribed proforma.

Department of .o v e
Copy forwarded with compliments fo :
1. The Finance & Accounts Officer.
2. The Deputy/Assistant Registrar, Administration Teaching.
3. The Deputy/Assistant Registrar, Reservation Cell.




